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Recruitment Toolkit Section Two

Section Two – Testing 
In conjunction with interviewing and reference checking, testing provides another means for making selection decision AND understanding the development areas of potential, new and current Contract and Project Managers.

The tables below identify types of assessments which can be used to measure particular traits or skills. 

For support in selecting suitable assessments you can contact the recommended providers or The People Group. 

	Personality Based Assessments

	Relevant traits
	Assessment Name
	Provider

	Communication 

Leadership 

Organised/Methodical Approach

Relationship Management 
	OPQ32i
	SHL

	
	OPP
	OPRA

	Customer Service
	CCSQ
	SHL


	Skills Based Assessments 

	Relevant skills 
	Assessment Name
	Provider

	Resource/Project Management 
	Customised assessment centre activities
	Contact The People Group for more information

	Technology Acumen 
	Pre-valuate
	OPRA


For more information on using assessments for selection and development – contact SHL, OPRA or The People Group: 

SHL


http://www.shl.com/shl/nz/
OPRA


http://www.opragroup.com/
The People Group
http://www.thepeoplegroup.co.nz
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